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CHAPTER 1
I NTRODUCT! ON

1-1. PURPCSE. This regulation establishes policies, procedures and
responsibilities for the depl oynent, sustainnent and redepl oynent of civilian
personnel. This regul ati on provides specific policy guidance for the

depl oynment, sustainment and redepl oynment of civilian personnel volunteers and
civilians assigned to the Logistics Support Elenent (LSE).

1-2. SCOPE. This regulation applies to Headquarters (HQ, U S. Arny Materi al
Conmmand (AMC), its major subordi nate commands (MSC), and separate reporting
activities (SRA). Contractor personnel are excluded fromthe provisions of
this regul ation.

1-3. RESPONSIBILITIES. a. The HQ AMC Deputy Chief of Staff for Personnel
(HQ AMC DCSPER) is responsible for establishing policy and gui dance for
processi ng and depl oyment of personnel in support of nmilitary contingency
operations. Specific responsibilities of HQ AMC DCSPER ar e- -

(1) Establishing policy and guidance for processing and depl oynment
of personnel in support of military contingency operations.

(2) Tasking AMC elenents to identify personnel to fill positions of
the AMC Logi stics Support Elenent (LSE) Table of Distribution and All owances
(TDA) on a long-term basis.

(3) Tasking AMC elenents to identify personnel to fill other
positions of the AMC LSE TDA, as required in support of deploynments.

(4) Establish and publish Sol di er Readi ness Processing (SRP)
requi renents to all AMC conmands/ personnel involved in the SRP Process.

(5) Issue call forward notification of deploying personnel as
requested by the LSE Conmander.

b. The Executive Director, AMC Logistics Support Activity (LOGSA) is
responsi ble for--

(1) Establishing and maintai ning the LSE Contingency TDA ( TDA Docunent
Nurber X3WIGEAA) .

(2) Establishing strategic and operational policy and gui dance for
the Logistics Support El ement (LSE).

(3) Identifying personnel to fill those LSE positions which LOGSA is
tasked to support.

(4) Ensuring preparation for SRP actions of LOGSA personnel
identified for deploynment are conpleted to maxi mum extent possible prior to
noverment to the continental United States (CONUS) Repl acenent Center (CRC).
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(5) Validating call forward requests received from depl oyed LSE
conmanders to ensure that the personnel request is supported by the assigned
mssion. Valid requirenents are passed to HQ AMC DCSPER for action

c. Conmmanders of AMC MSCs, installations and activities are responsible
for--

(1) Identifying personnel to fill those LSE positions which their
conmand i s tasked to support.

(2) Ensuring preparation for overseas novenent (POM actions of
assigned personnel identified for deploynent are conpleted to maxi num extent
possi ble prior to novenent to the CRC

d. Comander, AMC Logistics Support Elenent (LSE), is responsible for--

(1) Identifying those specific LSE TDA authorized functions required
to execute the m ssion and requesti ng LOGSA/ HQ AMC DCSPER to call forward
personnel into the area of operation (AO.

(2) Receiving and supporting civilian personnel deployed to his/her
conmand.

(3) Exercising operational control over all AMC personnel and
contractors deployed to the AGCs.

(4) Coordi nati ng redepl oynent and repl acenment of LSE personne
with HQ AMC DCSPER

e. The AMC Logistics Support Elenent (LSE) is task organi zed to support
mlitary operations. The LSE has a flexible TDA that can support humanitarian
relief operations other than war (OOTW and war. The TDA is nodular with a
conmand and control (C2) section and capability to perform contracting,
supply, anmunition, maintenance, test, neasurenent, and diagnostic equi pnent
(TMDE), Arny G| Analysis (AOAP), and Log Assistance. 1t can be task
organi zed to fit the needs of the contingency. The mpjority of the
organi zati on does not have pernanent staffing and is filled by personnel wth
equi valent skills fromw thin AMC or contractors.

f. The LSE mission is to augnent, not replace, nilitary conbat
support/conmbat service support (CS/CSS) capabilities. The LSE is usually
attached to the senior logistics commander in the AO and is an integral part
of the logistics capability. The LSE presence adjusts as the mlitary CS/CSS
units becone established in the AO The LSE is inserted into an AOin a
phased manner. A snall contingent of LSE personnel formthe "Junp Tactica
perations Center (TOC)" and establishes the LSE presence. Additional LSE
capabilities are called forward and redepl oyed, as necessary.

g. The three "foundation" LSE conmanders are | ocated in CONUS, Europe,
and the Far East. These LSE conmanders have assigned responsibility for
specific areas of the world. A Logistics Assistance Oficer (LAO fromthe
LSE commander's AO often serves as the interimLSE commander when the Junp TCC

1-2
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initially deploys into the AO The Junp TOC incl udes personnel who establish
conmuni cati ons capability, locate and contract billeting and office space,
coordinate with supported units and deternine what skills/capabilities are
requi red and when they are needed. The Junp TCC usually deploys with the
staff of the supported logistics unit.

h. Maintaining pre-POM status for personnel on LSE "core" TDA. HQ AMC
DCSPER and LOGSA will identify those positions on the LSE TDA which constitute
the "core" or "cadre" of the LSE for deploynent. Personnel identified to fil
t hese positions nust be prepared to deploy on short notice. AMC MSCs,
installations and activities will ensure all personnel identified to fil
these LSE "core" TDA positions nmaintain their pre-SRP status. |[If the
personnel identified can no | onger neet POM requirenents, the AMC MSC,
installation and activity nust i mediately advise HQ AMC DCSPER

1-4. AMC AUTHORI TY TO DEPLOY CIVILI AN PERSONNEL. a. The AMC Conmander's
policy is to nminimze the nunber of enployees who must be involuntarily

depl oyed. When the need for a particular skill arises, and before a civilian
enpl oyee is sent involuntarily, a search will be conducted first to determne
if mlitary personnel are available to satisfy the requirenent, and then for
civilian volunteers.

b. In those cases where the actions in paragraph 1-4a fail to fill a
requi renent for a particular skill, nanagenment has the authority under
exi sting Departnment of Defense (DOD) policies and procedures to direct and
assign civilian enployees on an involuntary or unexpected basis to acconplish
t he DOD mi ssi on.

C.

Management may take appropriate administrative action, including separation
fromthe federal service, if civilian enployees refuse to perform such
functions until relieved by appropriate authority. Managenent nay direct an
enpl oyee to performthese functions regardless if they have refused to sign
t he emergency essential agreenent, or had previously agreed to perform such
functions. Managenment has this authority whether or not the position

hel d by the enpl oyee has been preidentified by managenent as an energency
essential position or the designation of this position has been necessitated
due to a crisis situation

d. The AMC is conmitted to providing all deployed personnel with proper
trai ni ng, equi prent, and protection.

1-3
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CHAPTER 2
DESI GNATI ON OF EMERGENCY ESSENTI AL POSI Tl ONS

DESI GNATI ON OF EMERGENCY ESSENTI AL (EE) CI VI LI AN PCSI TI ONS AND ASSI GNVENT OF
PERSONNEL TO EE CI VI LI AN POSI TI ONS

a. Al positions of the LSE TDA are designated as EE positions.
I ncunbents of these positions are considered EE personnel. The energency
essential (EE) civilian designation is used to identify civilian positions
| ocat ed overseas or that would be transferred overseas during a crisis
situation. The EE civilian position is required to ensure the success of
conbat operations or to support conbat essential systenms subsequent to
nmobi | i zation or an evacuation order or other type of military crisis. The
position cannot be converted to a mlitary position because it requires
uni nterrupted performance to provide i medi ate and continui ng support for
conbat operations or support naintenance and repair of conbat essentia
syst ens.

b. Due to unforeseen circunstances or the exigencies of a particular
crisis, it may becone necessary to identify civilian positions as EE that had
not been previously identified as such. These positions nay be located in the
overseas area or they may be positions to which an enployee in the United
States woul d be sent on tenporary duty (TDY) or reassignnent to the location
of the crisis or other such emergency.

c. The deploying civilian enployee will be requested to execute an EE
agreenment. |If the enployee declines to sign the agreenment, but possesses
special skills and expertise, which in managenent's view renders it necessary
to send that enpl oyee on the assignment without signing the agreenent, the
enpl oyee may be directed on involuntary tenporary duty to the | ocation where
the enpl oyee's skills are required.

d. Al civilian enployees deploying to conbat operations/crisis
situations are considered EE regardl ess of volunteer status or the signing of
the EE agreenent. The enployee will be in an EE status for the duration of
t he assi gnment .

e. |If a EE position becones vacant, anyone filling that vacancy will be
required to sign a EE agreenent as a condition of enploynment, to include
passi ng a physi cal

f. Policy regarding designation of current incunbents as EE shoul d be
coordinated with | ocal and national unions. Recommend designation of position
as EE upon turnover of personnel
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CHAPTER 3
RCLE OF CONUS REPLACEMENT CENTER

3-1. CGENERAL. a. The Departnent of the Army (DA) has designated CONUS
Repl acenent Centers (CRC) for the processing and depl oynent of personne
(civilian, mlitary, and contractor), deploying from CONUS in support of
mlitary operations.

b. The CRC is designed to receive and certify individuals from
installations for deploynent. Individuals identified for depl oyment are
call ed nonunit rel ated personnel (NRP) and consist of five categories: Active
Conponent soldiers (to include Reserve soldiers accessed onto active duty),
Department of the Arny Cvilians (DAC), Contract civilians, Red Cross workers,
and other civilians. NRPs that are identified for deploynment will arrive at
the CRC site fromother installations as well as the installation where a CRC
is located. It is the CRC s responsibility to prescreen soldier and civilian
personnel records, conduct theater specific briefings and training, coordinate
transportation and the issue of theater clothing and equi pnent, coordinate
medi cal requirenents such as imunizations, DNA screening, and dental
exam nations for deploynment and coordi nate novenent of the NRP to the Aeria
Port of Enbarkati on.

3-2. TIME REQUI REMENTS. AR 600-8-101 specifies that the replacenent center
will be the final authority for declaring an individual deployable. A mninum
of 3 full days will be required to either validate those SRP actions perforned
at the individual hone station and/or conplete those actions that were beyond
the capability of the hone station to perform This tine nay be increased
dependi ng upon whether any specialty training, e.g., weapons famliarization,
nmust be provided to the depl oyees.
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CHAPTER 4
RCLE OF HOVE STATI ON

4-1. PHI LOSOPHY. The home station or sponsoring activity is responsible for
the Preparation for Overseas Replacenent (POR) processing of its proponents
per the checklist and provisions of AR 600-8-101, Sol di er Readi ness Processing
(SRP). However, the hone station may not be able to acconplish all the
actions required by the deploying individuals and in-theater conmmander. Itens
beyond the capability of the hone station will be conpleted at the CRC

4-2. PREDEPLOYMENT ACTIONS. The enployee's nornal duty station is the hone
station for that enployee. AMC will identify SRP processing requirenents by
message, Menorandum of Instruction or Operations Plan. Managenent will ensure
that the enpl oyee's attenpt to conplete POM processing requirenents to the
maxi mum ext ent possi bl e at home station before official call forward are
received (i.e., physical, eyewear prescriptions, government credit card) prior
to movement to the CRC. Personnel in the Logistics Assistance Ofice (LAO
and TMDE usually deploy with unit personnel fromtheir home station. These
personnel will conplete all required POM processing at their honme station
prior to depl oynent.

4-3. TRANSPORTATI ON AND LODGA NG Hone stations are responsible for the
novenent of their personnel fromtheir honme station(s) to the CRC. Billeting
will be provided by the CRC. Personnel should secure a rental car for
transportation to the CRC. Deployee's orders should contain the necessary
fundi ng authorization to cover the rental car expense. The CRC will provide
transportation fromthe CRC to the Port of Enbarkation and return.

4-4. DEPLOYMENT PACKET. Each activity will naintain a Deploynment Packet on
each deployee. A copy will be maintained in the Cvilian Personnel Ofice or
ot her appropriate location within the activity and a copy will be hand carried
by the enployee to the designated CRC. The Depl oynent Packet will consist of
those itens listed in appendix B. A sanple Deploynent Checklist is at

appendi x C.
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CHAPTER 5
PASSPORTS AND VI SAS

5-1. REQUI REMENTS. a. Enployees deployed overseas in support of mlitary
operations will be required to carry a passport at all times when traveling.
In addition to the "No Fee" passport, civilians may be authorized

rei mbursenment for the standard passport for use in passing through countries
not friendly to the United States. This determination will be nade on a case-
by-case basis and is contingent on the area and circunstances of depl oynent.
EE personnel will naintain a "No Fee" and standard passport at all tines.
Personnel will not depart the home station without being in receipt of a valid
passport and visa, if appropriate. Enployees identified for deploynent will
apply at their hone station for a "No Fee" passport and necessary visa by
filing DD Form 1056, Authorization to Apply for a "No Fee" Passport and/or
Request for Visa.

b. Requirements for visas will be determi ned by the country of
depl oyment/travel and obtained fromthe enbassy prior to depl oynment.

5-2. REIMBURSEMENT. Nornally, charges for passports/visas are reinbursed,
however, rei nbursenent of fees or charges for |egal services required by |oca
laws may not be reinbursable. Reinmbursenment of authorized costs in obtaining
the standard passport are made by filing SF 1034, Public Voucher For Purchases
and Services Ot her Than Personal. Coordination with |ocal resource nmanagenent
personnel is recomended.
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CHAPTER 6
MEDI CAL REQUI REMENTS

6-1. GCGENERAL. a. Terminology. |In this chapter, five terns will be used
frequently and are defined here:

(1) Emergency Essential Personnel (EEP) - DA civilians who, as a
precondition of enploynment, agree to neet strict standards (adm nistrative,
physi cal, and other) and deploy worldw de to operational theaters, as needed.
EEP i ncl ude Logistics Assistance Representatives (LAR), Logistic Support
El ement (LSE) "core" personnel, etc. EEP requirenments pertain to those in,
as well as those applying to, any EEP position or program

(2) Volunteer - A non-EEP DA civilian who volunteers to deploy to an
operational theater for a specific operation on a one-tine basis. These
personnel nust neet all nedical requirenents before depl oyi ng.

(3) Deployable Cvilian (DC) - ADAcivilian who is preparing to
depl oy to an operational theater, either on an ongoing or one-tine basis.
This conprehensive termincludes both EEP and vol unt eers.

(4) Installation Medical Authority (IMA) - The senior nedical officer
on the installation. Normally, this is the Medical Activity (MEDDAC or
hospital) or clinic comuander.

(5) Physical Evaluation (PE) - An evaluation of one's health, based
on various inputs such as nedical and occupational history, objective tests
(EKG lab, X-ray, etc.), and physical exam nation.

b. This chapter describes the physical standards and medical/
adm ni strative requirenents of AMC DCs. The chapter is intended to help DCs
attain and (for EEP) nmintain nedical readiness. Where different standards
apply--to EEP vs. volunteers--these differences will be explained. Wenever
depl oynment - speci fic guidance is issued (by AMC or higher HQ that conflicts
with this regulation, the deploynent-specific guidance will take precedence.

c. The nedical requirements of Logistics Assistance Representatives,
outlined in AMC Regul ati on 700-19 (Mbility Program For Logistics Assistance
Program Personnel ), are essentially identical to the requirenments of this
regul ation, except that this regulation is nore streamined. No particul ar
di stinction should be made between the nedi cal requirenents of these
docunents. The nedical requirenments of this regulation will satisfy those of
LARs.

d. The proponent of this chapter is the Command Surgeon, AMC. Questions
are directed to the AMC Surgeon or Chief of Occupational Medicine at DSN 767-
9470 or (Conmercial 703-617-9470).
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6-2. PH LOSOPHY. a. During deploynment to operational theaters, austere or
no nedi cal support is anticipated and shoul d be assuned. Therefore, it is
essential that DCs neet stringent nedical qualifications and physica

requi renents in order to safely and efficiently performtheir duties and

responsibilities without jeopardizing thenselves or others. In general
sol dier retention standards (found in AR 40-501, Standards of Medical Fitness)
will be used in determning fitness for DCs.

b. The exani ni ng physician or physician assistant (PA) has ful
authority in determining DC fitness. In naking this determ nation he/she
shoul d consider: the specified standards of the DC position (described on SF
78, Certificate of Medical Exam nation; see appendi x E), the physical and
medi cal condition of the DC, the potential environment to which the DC may
depl oy (for EEP, assune conbat zone in the 3d world; for volunteers, consider
the environnent to which the volunteer is deploying), and the (austere)
nedi cal support that will be available (assune aid station or field surgica
hospital). The physician/ PA shoul d be conservative in determnining DC fitness.

6-3. MANAGEMENT. a. EEP are responsible for nmeeting all nedical and

adm nistrative requirenents of this chapter at all tines. Medica

requirenents are reviewed and verified (not necessarily repeated) yearly. The
checklist at appendix His provided to assist EEP in this initial and yearly
val i dation process. Volunteers nmust neet certain nedical and adnministrative
requi renents before deploying. The checklist at appendix | is provided to
assist volunteers in this process.

b. The installation conmander will appoint a nanager to oversee
admi ni strative aspects of the DC program The DC manager ensures that DCs
neet all medical and readi ness requirenents, thus he/she nust becone faniliar
with these requirenents. The yearly requirenments of EEP may be met during the
birth nmonth, during annual nedical surveillance (if applicable), or on another
schedul e at the discretion of the DC manager. The DC nmamnager nust |iaison
with the appropriate installation offices and facilities providing support to
ensure that the programis administered correctly and efficiently. In
particul ar, the DC nmanager should neet with the chief of the supporting
physi cal exam section or IMA, providing themw th a copy of the PE
requi renents.

6-4. COSTS. The government will bear costs of PEs, special equipnent (e.g.
protective mask optical inserts), and services (e.g., travel, inmunizations)
requi red for enpl oynment and deploynent. The applicant/ DC will bear nedica
costs incurred in nmeeting job standards (e.g., corrective surgery, denta
work). \Wile on TDY, AR 40-3 (Medical, Dental, & Veterinary Care), paragraph
4-29a. (8) applies--any disease or injury incurred by a civilian enpl oyee on
TDY will be regarded as job related. Wile deployed, in-theater nedica
services will be available to DCs as if they were sol diers.

6-2
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6-5. LOCATION. a. Al PEs should be acconplished at hone station, if

possi ble. This saves TDY costs and provides the greatest continuity of care.
Where nedi cal support is not available, the DC nanager should arrange support
at the nearest available military Medical Treatnent Facility (MIF).

b. For specific deploynents, DA may designate a CONUS repl acenent center
to perform predepl oyment processing, including PEE In this case, EEP (for
whom t he nobst recent, annual periodic PE suffices) should review their
checklists (appendi x H and ensure they are current before |eaving hone
station, taking their nedical records with them Volunteers (who need a
conpl ete PE) should take any available nmedical records with themto the
desi gnated repl acement center and acconplish the predepl oynent PE there.

6-6. COVPONENTS OF MEDI CAL READI NESS. a. PHYSI CAL EVALUATION. There are
si X occasi ons when EEP nust undergo PE: upon appoi ntnent (preplacenent), at
5-year intervals (5-year periodic), annually (annual), follow ng depl oynent
(postdepl oynment), when there is cause (fitness-for-duty), and upon term nation
(termnation). They are described below. Al PEs nmust be conducted and
signed by a physician or PA. A conplete PE is required on all occasions
except annually and foll owi ng deploynent. The requirenents of a conplete PE
are in appendix F. The requirenents of an annual PE are in appendix G
Vol unt eers nust undergo prepl acenent and postdepl oynent eval uation only.

(1) Preplacenent - A conplete PE will be administered. EEP
applicants nmust pass a preplacenment PE based on the functional requirenments of
the job (appendix E) to determine fitness for duty prior to entering the
program Vol unteers nust pass a prepl acenent PE based on the sanme functiona
requi renents (appendix E) to deternmine fitness for duty prior to depl oynent.

(2) Five-year periodic - EEP continuing in their programw || receive
a conplete PE every 5 years beginning at age 25, and annually after age 60.

(3) Annual - EEP continuing in the programw |l receive an annual PE
consi sting of a medical history, except when they are undergoing a 5-year
periodic PE. The goal of the annual PE is to identify--by history--any
changes in the health status of the enployee that may precl ude worl dw de
depl oyability to an area with little or no nedical support. Enphasis should
be placed on identifying any changes in cardiovascul ar, pul nonary, neurol ogic,
endocri ne, dermatol ogic, orthopedic or psychol ogical status since the
enpl oyee's last PE. A list of current nmedications nust be provided by the
enpl oyee. The need for physical exami nation and di agnostic procedures (and
for making entries on part C, SF 78) will be left to the discretion of the
exam ni ng physician/PA but is not required, unless warranted by the history.
Normal Iy, the PE will be acconplished using SFs 93 and 78 (parts A, B, and the
bottom of C [concl usions]) only.

(4) Postdeploynent - Normally, the Arny Surgeon General or Theater Surgeon
speci fies the postdepl oynent PE, which usually consists of a nedical history
by a nedic or nurse, with physician review and (as necessary) consultation. A
tuberculin skin test is often required. Odinarily, the postdepl oynent PE
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forns are specific to the operation and are issued by The Surgeon General or
the Theater Surgeon. DCs will receive the sane postdepl oynent PE as sol di ers.
If these PEs are being perforned in-theater, the DC will be exani ned there.

If soldiers are undergoi ng postdepl oynent PE at hone station, so will DCs.

(5) Fitness For Duty - A conplete PE will be adm nistered, when
appropriate, to determne the enployee's fitness for duty. This exam nation
wi || be based upon a supervisor's observation or suspicion of deficiency in
safe or efficient job perfornmance

(6) Termination - Al EEP will undergo a conplete PE within 90 days
prior to term nation of assignment or enpl oynent.

b. I nmunizations and Tuberculin Skin Test (TST).

(1) Irmmunizations - EEP must be up-to-date on all routine adult
i muni zations (i.e., neasles, munps, rubella, diphtheria, tetanus and polio).
Additionally, all EEP nmust becone/remain up-to-date on the follow ng
i muni zations: influenza, typhoid, hepatitis A (active vaccine, not I|nmune
d obulin), and neni ngococcal. No other inmunizations are required unti
mandat ed for a specific deploynment. Volunteers will receive all imunizations
required for their particular deploynent. | nmruni zations are recorded in the
"yellow shot record (PHS Form 731, International Certification of
Vacci nation).

(2) Tuberculin Skin Test - EEP will receive a TST every 5 years.
Vol unteers will receive a TST if required for their particul ar depl oynent.
TST results are recorded in the 'yellow shot record.

c. Records. DCs will establish three nmedically-related records. A
nmedi cal record will be established and mai ntai ned at the supporting hone
station medical clinic. This record will include all PEs, consultations,

| abs, etc., pursuant to the DC s deploynent (or enploynent in the EEP
program). A 'yellow shot record will be established and mai ntai ned inside
the nmedical record. A dental record will be established and naintained at the
supporting home station Dental Treatnment Facility. DCs will hand-carry the
appropriate record(s) on consultation visits, and will hand-carry all three
records to the CRC (if designated) and on depl oynent.

d. Dental Exam nation. EEP will undergo yearly dental exami nation at a
mlitary Dental Treatment Facility (DTF). Volunteers will undergo dental
examnation at a mlitary DTF prior to deployment. Arny dental officers wll
make dental fitness determnations. The four Arny dental fitness classes are:
1) no dental work needed; 2) existing dental condition, unlikely to result in
dental energency within 12 nonths; 3) existing dental condition, likely to
cause dental energency within 12 nonths; and 4) no examw thin 1 year, no
record avail able, or no panograph. DCs who are in dental fitness class 3 or 4
wi | | be nondepl oyable until restored to class 1 or 2; such dental work will be
the responsibility of the DC

6- 4



AMC-R 690- 11

e. Panograph. DCs nust have a current panograph (dental full mouth x-
ray) on file in their dental record. The question of 'currency' is one of
clinical judgnment, not sinply years. The exam ning Arny dental officer wll
make this determnation.

f. DNA Sanple. EEP will have a DNA sanple taken during their replacenent
PE; volunteers will have a DNA sanple taken prior to deploynent. The
supporting mlitary MIF will obtain the DNA sanple and forward it to the
central DNA repository. A second DNA sanple will remain in the nedical
record.

g. Human I munodeficiency Virus (HV) Test. Current Arny policy calls
for involuntary HV testing of civilian enployees only if required by the
country to which the DC is depl oying.

h. Medical Alert ldentification (ID) Tags. The military MIF or
installation will provide nedical alert (red) IDtags for DCs with allergies
or nmedi cal conditions (that fall within fitness standards). EEP will have
tags made as they are accessed to the program volunteers will have theirs
made prior to depl oynent.

I. Protective Mask Optical Inserts. Wen a DC s distant visual acuity
exceeds 20/40, the supporting mlitary MIF will provide two pairs of
prescription protective mask optical inserts. These are naintained by the DC
EEP wi Il have their optical inserts nade as they are accessed to the program
volunteers will have theirs made prior to depl oyment.

j . Chenoprophyl axi s and Medi ci nes.

(1) Chenoprophylaxis - Preventive nedicines such as antinmalaria
nmedi cations will be provided to DCs during preparation for depl oynent.

(2) Medicines - In-theater nedical support nay be austere or, for a
time, nonexistent. For this reason, EEP nust nmintain--at their expense--a
90-day supply of personal prescription nmedications (non-expired) at all tines,
so that they will be ready to deploy on short notice. Volunteers nust
procure--at their expense--a 90-day supply of personal prescription
nedi cations prior to depl oynment.

k. Oher Itens. GCenerally, other itenms of personal or nedical inportance
nmust be mmintained in a ready condition by the EEP, at his/her own expense.
This includes, for exanple, two pairs of eyegl asses and spare hearing aid
batteries.

6-7. EXAM NI NG PHYSICIAN PA. a. Location. DC PEs will be conducted by a
physician or PA at a mlitary MIF. DCs should use hone station medica
support whenever possible.

b. Exam ning physici ans/PAs should refer to appendix F for the
requirenents of a conplete PE. Note that all DC PEs are 'conplete' except
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annual and postdeploynment. 1In performng a conplete PE, the physician/PA
shoul d conpl ete SF 93 (appendi x D) and SF 78 (appendi x E) part C, rendering

hi s/ her opinion in the 'conclusions' block. The requirenents of an annual PE
are in appendix G In performng an annual PE, the physician/PA should review
prior PEs, conplete SF 93 and only the 'conclusions' block of part C SF 78,
unl ess further testing or exam nation is indicated by the history.

c. Determining Fitness. 1|In general, soldier retention standards will be
used in deternining fitness for DCs. These are found in AR 40-501 (Standards
of Medical Fitness), chapter 3. The exam ning physician/PA has full authority
in determining DC fitness. In nmaking this deternination he/she should
consi der: the specified standards of the DC position (described on SF 78,
Certificate of Medical Exam nation; see appendix E), the physical and nedica
condition of the DC, the potential environment to which the DC may depl oy (for
EEP, assume conbat zone in the 3d world; for volunteers, consider the
environnent to which the volunteer is deploying), and the [austere] nedica
support that will be avail able (assune aid station or field surgica
hospital). The physician/ PA should be conservative in deternining DC fitness,
rendering his/her witten recomendati on on SF 78 (part C, [conclusions]).

d. Consultation. Exam ning physicians/PAs may consult with specialists,
if necessary, to determine fitness. Furthernore, exanining physicians/PAs may
consult with their MIF Commander, MSC Surgeon, or the Command Surgeon

6-8. RESPONSIBI LI TIES OF DEPLOYABLE CI VILIANS. a. Miintain physical fitness
and be able to function in harsh environnental conditions in a conbat zone.

b. Informthe supervisor, DC manager, and physician of any health
problems that could affect the ability to performthe functional requirenments
of the job. Failure to disclose known problens could jeopardize the DC s
health and the unit's mission, and justifies renoval fromthe program or
depl oyrent .

c. Manage Personal Medical Readiness. DCs bear the responsibility for
famliarity with this chapter and neeting all the nedical and administrative
responsi bilities contai ned herein.

6-9. FAILURE TO MEET STANDARDS OR REQUI REMENTS. Failure to pass the required
PE wi || disqualify the DC/applicant unless the condition is corrected within 6
nonths. Corrective work is the DO applicant's responsibility and will be
acconpl i shed using his/her normally avail abl e nedical care and resources.

6-10. APPEAL PROCESS. The determ nation of fitness for duty will be made by
t he eval uating physician/PA |If the physician/PA determ nes that the

DC/ applicant is not fit for this duty, and the DC applicant has questions or
di sagrees, hel/she should first seek explanation/ resolution with the

eval uati ng physician/PA. Appeals will be nade by nenorandum t hrough comrand
channel s to the MSC Conmander (AMC Commander for those assigned to AMC HQ .
The appel l ant should include the PE in question and all consultations and
information that bear on the case. The MSC Commander will nake the fina
decision after consulting with the MSC Surgeon (AMC Surgeon if the MSC has no
assigned Surgeon). For those assigned to AMC HQ the AMC Commander will rmnake
the final decision after consulting with the AMC Surgeon
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CHAPTER 7
ENVI RONVENTAL HEALTH

7-1. CGENERAL. a. Throughout history, nore soldiers have been rendered
noneffective fromdi sease and nonbattle injury (DNBI) than frominjury
received as a direct result of conflict. Although disease is no |onger
expected to be a nmmjor cause of death in conbat areas or overseas peacetinme
depl oynments, it still accounts for the vast mpjority of |loss of productivity.

b. Anong the diseases historically inpacting on mlitary deploynments are
di seases transmitted by arthropods (biting insects), including malaria,
dengue, and typhus, and di seases associated with poor sanitation and persona
hygi ene (hepatitis, cholera, typhoid, and dysentery). Preventable injuries
(including those due to heat, cold, or altitude) have al so adversely inpacted
past operations.

7-2. RESPONSIBILITIES. a. MACOM Task Force Surgeon

(1) Review operational requirenents, determ ne and assess nedica
threats, and reconmend appropriate counternmeasures for environnental health
i ssues based on geographi cal |ocation, season of the year, and interaction
wi th | ocal popul ations.

(2) Review and prepare, as necessary, training and information
packages and coordinate with planners of the operation to ensure appropriate
di ssenmination of the nateri al

b. Hone Station Medical Staff.

(1) Provide services necessary to neet basic requirements for
mai nt ai ni ng basel i ne nmedi cal readi ness as di scussed in chapter 6 of this
regul ati on.

(2) Be aware of the nedical processing requirenents for the specific
deploynent. Cbtain information as to inmuni zations, prophylactic
pharmaceuticals, and | aboratory tests in addition to routine adult
i muni zations discussed in chapter 6 of this regulation fromthe nedi cal annex
to the operations order and/or specific depl oynent guidance. Request
assi stance fromthe Preventive Medicine unit participating in the depl oynent.

(3) Coordinate information packets, threat briefings and depl oynent
specific training to increase awareness of nedical threats and their
count erneasures with operations planners.

(4) Provide DCs with all available information prior to deploynment to
all ow for personal preparation.

(5) Address problenms in obtaining necessary preventive mnedici ne
information to the MSC Surgeon (or the Conmmand/ Task Force Surgeon if there is
no MSC Surgeon) for resol ution.
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c. Deployment Station Medical Staff. |In those cases where the hone
station is not the deploynent station, the deploynent station nmedical staff
Will--

(1) Validate the depl oynent status of individuals upon arrival at the
CRC.

(2) Be prepared to provide nedical readi ness processing and
t hreat/ count erneasure i nformati on di scussed above for those who did not
receive themat hone station

d. Deploying Personnel. Medical support will be austere during nost
depl oynments. Individual adherence to policies for the prevention of DNBI is
mandat ory both for the well being of the individual and the acconplishnent of
the mission. Each individual wll--

(1) Acconplish nedical readiness processing as outlined in chapter 6
prior to departure from hone station

(2) Be familiar with the nedical threats specific to the depl oynent
and conmply with all procedures deened necessary by appropriate authority to
ensure their health.

(3) Use all personal protective equiprment intended to prevent
occupational injuries specific to their jobs when depl oyed.

(4) Report all injuries and illnesses as soon as possible to the
| ocal nmedical support unit or facility.

7-3. MEDI CAL THREATS AND COUNTERMEASURES. Medical Threats and
Count er neasures. Deploynment creates stress. Pressures of the job at hand,
separation fromfamly, different climates, unfamliar nedical threats, even
wi thout the rigors of conbat, put all personnel at risk of illness and injury.
Proper attention to preventive nedicine gui dance specific to the deploynent is
essential for maintaining individual health. The follow ng are basic
categories of threats and appropriate counterneasures.

a. Heat injuries caused by heat stress and insufficient water
consunption. Counterneasures: Drink plenty of water! Wrk and rest in
cycles. Mdify clothing consistent with the mssion and other protective
factors.

b. Cold injuries caused by conbi nations of |ow tenperatures, w nd, and
wet ness. Counterneasures: War |ayers of |oose clothing to
avoid sweating. Protect exposed skin. Keep socks clean and dry. Watch each
ot her for signs of frosthite.

c. Diseases caused by arthropod/ani mal/snake bites. Counterneasures:
Treat clothing with pernmethrin spray. War |long pants and keep sl eeves down.
Apply a DEET base insect repellent. Use nosquito bed netting when sl eeping.
Avoi d contact with animals and snakes.
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d. Diarrheal diseases caused by--
(1) Drinking contam nated water
(2) Eating contam nated foods and i ce.

(3) Not practicing good individual preventive nedicine/ sanitation
neasures. Counterneasures: Bottled water and packaged ice are not
necessarily safe for consunption. Drink and eat only approved water and food
Use basic personal sanitation practices, especially washing hands.

e. Diseases, trauma, or injuries caused by physical or mental unfitness.
Count er neasures: recognize your limtations. Get plenty of sleep, find ways
to relax, and give each other support.

f. Qccupational injuries caused by exposures to noise, vibration, and
chemicals. Counterneasures: use all avail able personal protective equipnent.
Be aware of increased risks due to austere surroundi ngs.

g. Disease resulting fromaltitude exposure at high terrestria
el evations. Counterneasures: recognize the potential for problens when
wor ki ng at high altitude and follow prescribed precautions.

h. Radiation injuries caused by ionizing and nonioni zing radi ation
sources such as depl eted urani um weapons and battlefield | aser systens.
Count erneasures: avoid exposure to ionizing and non-ioni zing sources.
Recogni ze and avoi d depl eted urani umarnor and amunition. Do not |ook into
| aser bearns.

I. Injuries resulting fromother environmental exposures (sunburn

bl owi ng sand, snow blindness). Counterneasures: Use protective clothing and
eye protection appropriate for the hazard.
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CHAPTER 8
TRAI NI NG

8-1. SPECIALI ZED SKILL TRAI NI NG LI CENSES. Individuals identified for

depl oyment will be required to performtasks outside their normal duties.
These may include, but are not limted to: operation of tactical/nontactica
vehi cl es, power generation equi pmrent and communi cations equi pnent, i.e.
International Maritine Satellite (I NVARSAT) and Logi stics Assistance Program
(LAP) Fly-Away Package conponents. The training and qualification of

depl oyi ng personnel for required operator's licenses for this equi pnent will
be the responsibility of the hone station; however, in those instances where
trai ni ng cannot be given at home station, the CRCwill provide required
training during overall processing and depl oynent.

8-2. VEAPONS FAM LI ARI ZATI ON TRAINING  While nost military personnel are
trained in the nmaintenance and utilization of individual fire arnms (weapons),
current policy is that civilians will only be issued weapons when authorized
by the theater commander and after appropriate fanmiliarization training.

Si dearns for depl oyment purposes are limted to 9MM and standard governnent -
i ssue ammunition. Wapons famliarization training will be conducted at the
desi gnated CRC or in-theater

8-3. CHEM CAL DEFENSI VE EQUI PMENT (CDE) TRAINING. The in-theater comander
will determ ne the requirenent for equi pping and training depl oyi ng personne
with CDE. Training and equi pnent will be theater specific and dependent upon
the threat and nature of duties. The designated CRCwill as part of the

i ndi vi dual processing for deploynent, provide fanmiliarization training when it
cannot be provided at the home station. Personnel who deploy from hone
station to the AQ i.e., LARs and TMDE will be issued CDE and receive training
fromtheir home station.

8-4. WEAR AND USE OF ARMY UNI FORMS, CLOTHI NG AND EQUI PMENT. LSE personnel
will be required to wear Army uniform and Common Tabl e of All owances (CTA)
aut horized clothing as well as use Arnmy equipnment. |t cannot be assuned that
depl oyi ng personnel are familiar with the wear and use of these itens. The
hone station or CRCwill provide instruction and training in the wear and use
of these itens to deploying personnel. This will aid the individual's
successful deploynment and maintain the professional inage of the LSE and AMC
personnel in field conditions.
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CHAPTER 9
CLOTHI NG AND EQUI PMENT

9-1. |ISSUANCE. a. Ceneral. The designated CRC has the responsibility for
i ssuance of clothing and equi pment to depl oyi ng personnel assigned to or in
support of the Logistics Support El enment (LSE)

b. The CRC will issue required organi zational clothing and i ndividua
equi pmrent (OCIE), to include CTA-50, weapon, chemical protective mask and
protective clothing. Mninmum CClIE requirenments will be determ ned by the
theater commander. A list of items of OCIE which may be issued to each
depl oyee is at appendix J. This list nmay be nodified based on the
conti ngency, geographic area of deploynent, clinmate, etc.

c. Governnment |ssued Wapons For Cvilians. Current policy is that
civilians will only be issued weapons when authorized by the theater commander
and after appropriate familiarization training. HQ AMC DCSPER wi Il advise al
depl oyees when this approval is granted. Acceptance of such weapons is
voluntary for all civilian personnel. Wapons will normally be issued and
collected at a location in the theater of operation. Personal weapons are
pr ohi bi t ed.

9-2. ACCOUNTABI LI TY/ RETURN. I ndivi dual accountability will be established
for all itens of clothing and equi pnent issued for use by depl oyi ng personnel
It is the responsibility of the individual to return or adequately account for
di sposition of all clothing and equipment with the issuing activity at
concl usi on of his/her deploynent. The individual nmay be held pecuniarily
liable for all clothing or equi pnent which cannot be returned or accounted for
at concl usion of the depl oynent.
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CHAPTER 10
PREPARATI ON OF TRAVEL ORDERS

10-1. GENERAL. Civilian enployees require travel orders, DD Form 1610, in
order to begin noverment to air or sea Point of Debarkation (POD) and onward to
the Area of OQperation (AO. Travel orders will be prepared by their hone
station, or if this is not possible, by another activity. Travel orders nust
be prepared as soon as practical so as not to inpede depl oynent of personnel
Fundi ng for the depl oyment of civilian personnel for non-exercise-related
situations is usually after the fact on a reinbursable basis. The activity's
Operations and Mai ntenance Appropriation, Arnmy (OMA) funds are utilized to
fund depl oynent and detail ed records nust be naintained to docunent subsequent
rei mbur senment requests. The itinerary section, Item 11, of the DD Form 1610
shoul d show all authorized | ayovers en route to and from TDY | ocati on whenever
possible. Mark an "X" in the block I abeled "Variation Authorized" in case
condi tions warrant deviation enroute to and from TDY | ocation. The follow ng
must be included in the remarks section, Item 16, of the DD Form 1610:

- Actual expense allowance authorized while at TDY site.
- Rental car authorized at authorized | ayover |ocations.

- Authorized to carry Governnent issued weapon when permitted by the
Theat er Conmander .

- Medical care is authorized per AR 40-3, paragraph 4-29A(8), for
civilians in a TDY status.

- Overtime (or conpensatory tine) authorized at TDY site, as required by
t he Theat er Commander.

10-2. TRAVEL ADVANCES. Arny policy authorizes advances for TDY expenses
provi ded the estimated rei nbursabl e "cash" expenses exceed $50.00. Advances
are limted to neals and incidental expenses covered by the per diemrate or
actual subsistence expense all owance and ot her authorized expenses that cannot
be paid by charge card.

10-3. PER DIEM a. Per diemis authorized while enroute to and fromthe TDY
site; however, if both |odging and neals are provided by the governnment, the
per diemis linmted. |If there is a charge for the use of CGovernnent
facilities, the linmted per diemrates will be increased by the actual fees

i ncurred.

b. No per diemis authorized for civilians when living under field
conditions while in support of mlitary operations.
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10-4. GOVERNMENT | SSUED CREDIT CARD. Civilian enployees will be offered a
Government contractor-issued charge card during pre-depl oynment processing at
hone station. GCivilian enployees are expected to use Governnent contractor-

i ssued charge cards to cover travel expenses. |f conditions preclude use of

t he Government contractor-issued charge card, an additional advance not to
exceed 80 percent of the additional estimted cash expenses is authorized.
This exception to the advance limtation is not available to enpl oyees who

el ected not to receive the Governnent contractor-issued charge card when

of fered by their comand or whose Governnent contractor-issued charge card has
been suspended or revoked because of delinquent paynents.
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CHAPTER 11
LI VI NG UNDER FI ELD CONDI TlI ONS

DEPLOYMENT/ FI ELD CONDI TI ONS

a. During major deployments, nost individuals will live under field
conditions. Living under field conditions is nuch different fromnorma
civilian life. There will be a general lack of privacy and little opportunity
for recreation during nonduty hours. Housing will often consist of tents or
hastily constructed buildings. Food will include prepackaged rations or be
served in a mlitary dining facility, which means that special diets nmay not
be accommdated in sonme circunstances. Showers, if available, may be
conmunal , ot herwi se bathing may be from a bucket.

b. There will be Iimted opportunities to phone home and mmil deliveries
may be del ayed. Laundry service may also be limted. The organized practice
of religion may be restricted to services and assi stance provided by a
mlitary chapl ain.

c. The on-site conmmander nmy i npose special rules, policies, directives
and orders based on nission necessity, safety, and unit cohesion

d. The host nation nay al so inpose special |aws and rules. The specific

custons, traditions and restrictions of the host nation will be addressed in
t he predepl oynment briefing and conpliance is required.
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CHAPTER 12
PERSONNEL ACTI ONS

12-1. SF50 DETAIL. A detail transaction will be processed for all deploying
civilians not to exceed 179 days. The Standard Form 52 should be initiated by
t he enpl oyee’ s organi zati on and subnitted to the servicing civilian personne
office. The effective date of the detail is the day the enployee is schedul ed
to depart the installation. It is the responsibility of the servicing
civilian personnel office to ensure the detail action is processed in the

Def ense Civilian Personnel Data System (DCPDS). Specific supplenental coding
instructions will be provided by the AMC DCSPER. A copy of the Standard Form
50 will be hand carried by the depl oyee to the AO

12-2. SUPERVI SORY RELATIONSHI PS. a. Establishment of Supervisory

Rel ati onships. The LSE is staffed with personnel fromthroughout AMC. It is
the responsibility of the LSE commander and staff to integrate these personne
from di verse backgrounds into a working unit. The LSE conmander and staff
will pronptly establish supervisory relationships within the LSE

b. Personnel Performance Managenent. The LSE conmander and staff will
perform supervisory tasks related to civilian personnel appraisals in those
cases where the enployee is depl oyed 120 days or nore.

c. Awards. The LSE commander will prepare and submit nom nations for
Incentive Awards for those enployees who nmerit such recognition. The award
nom nation will be prepared and submitted by the LSE commander and his staff.
The pernmanent supervisor will not make the nom nation for his personnel after
their redeploynent. Quidance in this area is found in AR 600-8-22, Mlitary
Awar ds.

d. Disciplinary Actions. The LSE commander is responsible for
mai ntai ning order within his conmand. Civilian enpl oyees and contractor
personnel are not subject to the Uniform Code of Mlitary Justice when serving

with or acconpanying an armed force except in "tine of war." The U S. Suprene
Court has interpreted this to nean during a Congressionally declared war and
not during contingency operations such as Sout hwest Asia or Sonali a. Any

di sciplinary problenms requiring action will utilize norrmal adm nistrative

di sciplinary procedures. Civilian enployees are subject to the "chain of
conmand" and di sciplinary procedures which are the responsibility of the on-
site commander. In cases resulting in a disciplinary or adverse action being
proposed, the disciplinary action may be initiated or effected at hone station
or on site.
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CHAPTER 13
LEGAL COUNSELI NG

GENERAL.

The AMC Office of the Conmmand Counsel (AMCCC) has primary responsibility
for and overall managenent of the |egal counseling programfor AMC civilian
enpl oyees. All inquiries regarding the AMC | egal counseling program for
deploying civilians will be directed to AMCCC for action. AMCCC wi | |
coordi nate, as necessary, w th higher headquarters and the local legal office
supporting the CONUS Repl acenment Center site where AMC civilians will be
processing, to ensure that appropriate | egal counseling is being provided to
AMC' s depl oying civilians.
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CHAPTER 14
FAM LY CARE PLAN LEGAL ASSI STANCE

14-1. FAMLY CARE PLAN. Depl oyees are encouraged and will be counseled to
prepare a Fanmily Care Plan prior to deploynment. The Legal Assistance Ofice
wi Il provide necessary support in reviewi ng and nodi fying the foll ow ng
docunents, if required:

a. Personal WII.
b. Power O Attorney.

14-2. LEGAL ASSISTANCE. a. Eligibility for |egal assistance is covered in
AR 27-3, The Arny Legal Assistance Program

b. Deploying civilian enployees and their famly menbers are entitled to
| egal assistance linmted to matters (as deterni ned by the supervising
attorney) that relate to their participation in deploynments such as
conti ngenci es, operations, or exercises.

c. Though all deploying civilian enployees and their famlies are
entitled to such assistance, the period of time during which they are eligible
for | egal assistance is dependent upon whether they encunber positions
desi gnated as energency essential positions or are volunteers who were
encunberi ng nonenergency essential positions prior to their deploynent.

Enmer gency essential enployees will be eligible as soon as they encunber such
positions. Nonenergency essential civilian enpl oyees who vol unteer for
depl oyment will be eligible upon notification of their deploynent.

d. Legal assistance will be provided to eligible civilian enpl oyees and
their famly menbers at home station, or at any other mlitary facility
convenient to the deploying civilian enployee or famly nenber. The
preference is for the legal assistance to be provided at hone station
whenever possi bl e.

e. Legal assistance services will be provided for natters related to

depl oyment that arises before or during deploynent. These services include
WI I preparation, Powers of Attorney, and basic incone tax assistance.
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CHAPTER 15
FAM LY SUPPORT GROUPS

CGENERAL.

a. Famly Support G oups provide assistance to famly menbers of mlitary
and civilian enployees prior to and during periods of famly separation caused
by depl oyment. These groups are organi zed to open |lines of communication and
provide infornmati on on avail able benefits. Famly nmenbers are strongly
encouraged to contact the installation Arnmy Conmunity Services Office for
i nformati on.

b. Famly Support G oups services normally include these services during
predepl oyment, depl oynment, and postdepl oynent:

(1) OQutline avail abl e assistance.

(2) Assist single parent and dual deploying famlies in preparing
famly care plans.

(3) Coordinate with I ocal and state hunan servi ce assi stance agenci es
and identify famlies with major problens which require special assistance.

(4) Assist casualty assistance officers in providing support to
survi vors.

(5) Assist families in relocating.

(6) Provide support to waiting famlies.

(7) Serve as sponsor for famlies with special needs.
(8) Keep commanders abreast of nmjor problens.

(9) Establish groups to deal with reunification problens.
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CHAPTER 16
ENTI TLEMENTS

16-1. OVERTI ME/ COWPENSATORY TIME. a. It is command policy that all

enpl oyees will be paid overtinme for all work perfornmed in excess of 8 hours
per day and 40 hours per week. The in-theater conmander has authority to set
the work schedul e and approve overtine/ conpensatory tine.

b. General Schedule (GS) enpl oyees whose basic rate of pay does not
exceed that of a GS-10, Step 1, will be paid at a rate of one and one-half
tines their basic hourly pay rate for each hour of work authorized and
approved over the normal 8-hour day or 40-hour week. Enpl oyees whose rate
exceeds that of a GS-10, Step 1, will be paid at the overtine rate of one and
one-half times the basic hourly rate of GS-10, Step 1. Since it may not be
possi bl e to approve exact overtinme hours in advance, the enployee's trave
orders should have this statement in the remarks colum: "Overtime authorized
at TDY site as required by the Field Commander." The field commander shoul d
then submit a DA Form 5172-R or |ocal authorization form (with a copy of the
travel orders) docunenting the actual prem um hours worked for each enpl oyee
and each day of the pay period as soon as possible after the premi umhours are
wor ked. GS/ General Manager (GV) enpl oyees who are exenpt fromthe Fair Labor
Standards Act (FLSA), designated by an "E'" in the FLSA code bl ock on their
Leave and Earning Statenent, may be granted conpensatory tine because they are
required to be paid overtine at the rate of one and one-half times the basic
hourly rate of GS-10, Step 1. When circunstances prohibit the tinely
reporting of prem um hours worked, the in-theater conmander nay establish a
set work schedule (i.e., 12-hour/7-day workweek). This schedule will be
reported to the parent organization as the established hours of duty.

Enpl oyees wi |l be conpensated based on this schedule. Any variations fromthe
schedul e due to | eave, compensatory time, shift work, holidays, etc., will be
reported to the enpl oyee' s parent organization

c. Conpensatory Tine. Overtine under field conditions will be considered
occasional or irregular for payroll purposes. This allows GS/ GV enpl oyees who
are exenpt fromthe FLSA (designated by an "E' in the FLSA code bl ock of the
Leave and Earnings Statement) to be granted conpensatory tine in |ieu of
overtime pay. Since pay is a honme office responsibility, the enpl oyees wll
have up to 26 pay periods after that in which the conpensatory tine was earned
to take the tine off. After that, the conpensatory tine will be paid at the
overtime rate in effect at the tinme worked. WAage grade enpl oyees are not
eligible for conpensatory tinme because they nust be paid at the overtine rate
one and one-half times their basic hourly rate. Conpensatory tine is subject
to the sane constraints/limtations of the pay cap

16-2. PAY. a. Sure Pay. |In order to ensure continuation of pay while
detailed to support nilitary operations in the field, Departnment of the Arny
policy requires civilian enployees to join a direct deposit/electronic funds
transfer (DD EFT) programat their hone installation before deploynent. Once
under DD/ EFT the enpl oyee nust remain in the program Al energency essentia
enpl oyees are required to join a DD/ DFT programas a condition of their
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enpl oyment. Any errors by the Governnment resulting in charges by a financial
institution will be reinbursed by the Defense Finance and Accounting Service
Center servicing the enployee. Letters of explanation will be sent to the
reci pi ents of any di shonored checks expl aining that the di shonored check was
the result of Government error, not an error on the part of the individual

b. Salaries. Salaries are not tax free while on deploynment. Likew se,
sal ary deductions do not change while on deploynent. |If civilian enpl oyees
are in a "mssing" status, his/her pay and all owances continue. "M ssing"
status is defined as missing in action; interned in a foreign country;
captured; bel eaguered; or besieged by a hostile force; or detained in a
foreign country against his/her will. GCivilian enployees will be entitled to
recei ve the sane pay and all owances they are entitled at the tinme they were
decl ared m ssing, and to which they woul d becone entitled thereafter (i.e.
wi thin grade increases).

16-3. DANGER PAY. Danger pay areas are designated by the Secretary of State
(SECSTATE). The danger pay allowance is designed to provide additiona
conpensati on above basic conpensation to all U S. Governnent civilian

enpl oyees for service at places in foreign areas where there exists conditions
of civil insurrection, civil war, terrorismor wartinme conditions which

t hreaten physical harmor inminent danger to the health or well-being of a
majority of enployees stationed or detailed to that area. The all owance wll
be a percentage of the enployee's basic conpensation at the rates of 15, 20 or
25 percent as determned by the SECSTATE. However, a flat rate may be used in
lieu of a percentage. This allowance is in addition to any foreign post
differential (FPD) prescribed for the area but in lieu of any special
incentive differential authorized the post prior to its designation as a
danger pay area. The FPD will be reduced by any part attributable to
political violence.

The conbi ned danger pay and post differential nust be at |least 5 percent above
t he previous conbined post differential and special incentive differential at
the post, if any, in effect at the post prior to its designation as a danger
pay area.

The danger pay commences for enployees already in the area on the date of the
area's designation for danger. For enpl oyees assigned or detailed to the
area, danger pay comences upon arrival in the area. For enployees returning
to the post after a tenporary absence, it commences on the date of return
Danger pay will terminate with the close of business on the date the SECSTATE
renoves the danger pay designation for the area or on the day the enpl oyee

| eaves the post for any reason for an area not designated for danger pay.
Danger pay is not subject to the maxinumsalary linitation as described in
this regulation. Danger pay is not part of the basic conpensation for
conputation of within-grade step increases; however, for wage grade enpl oyees
it is part of the enployee's basic rate of pay for the conputation of
overtime, holiday, Sunday prem um pay, retirement, Federal Enployees G oup
Life Insurance (FEG.I), Federal Enployee's Conpensation Act (FECA) or

Medi care, federal, state and city and |l ocal tax deductions. Danger Pay cannot
exceed 25 percent of the enployee’s basic pay.
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16-4. FOREI GN POST DI FFERENTI AL (FPD). Enpl oyees assigned to work in foreign
areas where the environnmental conditions either differ substantially from
CONUS conditions or warrant added conpensation as a recruiting and retention
incentive are eligible for FPD after being stationed in the area in excess of
42 days. FPD is exenmpt fromthe pay cap and is paid as a percentage of the
basic pay rate at the rates of 10, 15, 20 or 25 percent. The Ofice of the
Secretary of State deternmines areas entitled to receive FPD and the FPD rate
for that area. The SECSTATE al so determines the length of tine the rate is in
effect. Different areas in the sane country can have different rates

16-5. LEAVE ACCUMULATION. Any annual |eave in excess of the maxi mum

perm ssible carryover is automatically forfeited at the end of the | eave year.
Annual |eave forfeited during a conbat or crisis situation which has been
determ ned by appropriate authority to constitute an exi gency of the public
busi ness may be tenporarily restored. Normally, the enployee shall request
excess | eave carry-over and has up to 2 years to use restored annual | eave.

16-3



AMC-R 690- 11

CHAPTER 17
MAXI MUM  SALARY LI M TATI ON

GENERAL.

Basic pay plus premiumpay is limted to the maxi num bi weekly earni ng of
GS-15, Step 10. The Departnent of Defense has authority to waive the biweekly
limtation of the GS-15, Step 10. The enployee is then subject to the annua
maxi mumrate of a GS-15. Hours of work and incone nmust be nonitored to ensure
t hat enpl oyees do not reach the inposed ceiling, taking into account that the
pay cap is inposed on annual earnings and not just on income earned during a
peri od of nobilization. Danger pay is not subject to the premnmi um pay cap
The pay limtation does not apply to wage grade enpl oyees.
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CHAPTER 18
HOURS OF WORK

WORK SCHEDULE.

Ceneral. The authority for establishing and changi ng the work schedul e
for civilian enployees is delegated to the in-theater commander or his
representative. The duration of the established hours of duty is dependent

upon the particular operation and will be established by the in-theater
conmander .
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CHAPTER 19
TOUR OF DUTY/ ROTATI ON POLI CY

19-1. TOUR OF DUTY. The initial tour of duty for deploying personnel is 179
days. The LSE conmander has authority to extend or reduce the designated tour
of duty.

19-2. ROTATION POLICY. |If the deploynent's duration is extended or
environnental factors are extrene, a rotation policy will be established by
the LSE commander. The rotation policy nust be uniformy applied across grade
and organi zation. AMC nust expend all possible effort to avoid penalizing

i ndividuals with hard-to-replace skills by retaining themin a depl oyed status
for extended periods. Mjor subordi nate conmands shoul d establish a rotation
pl an for replacenent of redeploying personnel
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CHAPTER 20
CUSTOMS PROCESSI NG

ENTRANCE AND EXI T REQUI REMENTS.

Cvilian enpl oyees entering and exiting a country will be subject to the
custonms processing procedures established for that country. The entrance and
exit requirenents are country specific and will be covered during processing
for deploynent. Returning civilians are also subject to reentry custons
requi renents of the United States.
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CHAPTER 21
GENEVA CONVENTI ONS/ PRI SONER OF WAR STATUS

a. The 1907 Hague Conventions and the 1949 Geneva Conventions are rules
that were devel oped by the international conmunity to govern the rul es of
warfare. These agreenents have evolved into principles that are now
recogni zed as part of the international |aw

b. Under CGeneva Conventions for Prisoners of War (GPW, civilians
captured while acconpanying nilitary forces in the field, regardless if
carrying a self-defense weapon or wearing a uniform are entitled to be
protected as Prisoners of War (POW if captured by hostile forces. These
protections are afforded to those POM who are persons acconpanying the arned
forces without actually being nenbers thereof provided they have received
aut hori zation fromthe armed forces which they acconpany, and have been
provided with an identity card, nost notably the Geneva Convention Card (DD
Form 489). Since the issuance of an identity card is significant, al
civilians acconpanying the arnmed forces nust be issued a Geneva Convention
Card. The treatnent accorded to POM depends on each POWNs particul ar status
or rank. The higher the status or rank, the greater the benefits afforded to
t hat POW

c. It is not a violation of the aw of war for an EE enpl oyee to wear a
uniformor to carry a weapon for self-defense while acconpanying a mlitary
force. Capture of an EE enpl oyee by an opposing force while wearing a uniform
or carrying a weapon does not deprive a civilian enployee acconpanying a
mlitary force of any Geneva Convention's protections.

d. If issued a personal weapon, that weapon is issued only for the
i ndividual civilian's personal protection fromattack. It does not constitute
aut horization for a civilian to be assigned to guard duty, perineter defense,
or engage in offensive conbat operations.
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CHAPTER 22
COVMUNI CATI ONS

22-1. NMAILING ADDRESS. Upon arrival in theater, the LSE Personnel Speciali st
shal | provide appropriate nailing address and tel ephone nunber to HQ AMC
DCSPER Operations Desk. DCSPER wi |l disseninate information to MSCs/ SRAs.

The LSE Personnel Specialist shall provide in-theater enployees with a
standardi zed meno or post card to nmail unit address to famly nenbers.

22-2. TELEPHONE COVMUNI CATI ON. Based upon availability, the LSE Personne

Speci alist shall establish policy with theater commander approval to allow one
5-m nute phone call upon arrival and one phone call per nonth, as appropriate.
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CHAPTER 23
MEDI CAL CARE/ FEDERAL EMPLOYEES
COVPENSATI ON ACT BENEFI TS

23-1. GENERAL. a. Al permanent enployees with regularly schedul ed tours of
duty are eligible for coverage under the Federal Enployee Health Benefits
(FEHB) Program These enpl oyees are al so automatically covered by the Federa
Enpl oyee’ s Conpensation Act (FECA) (Wrknman's Conpensation). The FEHB hel ps
protect enpl oyees and fanily nmenbers fromthe expenses of illness and
accident. Enployees nust register for FEHB during regularly designated "open
seasons" and cannot initiate coverage because of detail to another area.

b. Enployees will be permitted to sel ect another health plan if they are
currently insured under a Health Miintenance Organi zati on (HMO) arrangenent
and one or all of their fanmly menbers are noving out of the HMO serviced
area. Enpl oyees under HM>s shoul d consider electing a fee for service plan if
their family will be noving outside the HMO serviced area during the period of
depl oyment. |In either case, enployees are encouraged to continue nedica
coverage for their famlies.

c. GCivilian enployees who sustain injury or death while depl oyed may
receive benefits provided by the FECA. Civilian enployees who sustain a
traumatic injury in the performance of duty rmust notify the on-site supervisor
as soon as possible, but not later than 30 days fromthe date of the injury.
If the enployee is incapacitated, this action nmay be taken by someone acting
on hi s/ her behal f.

d. Civilian enployees who require treatnent for disease or injury
sustai ned during the deploynent will be provided care at no cost to the
enpl oyee under the DOD MIlitary Health Services System The care provided
will be equivalent to that received by active duty mlitary personnel

e. |If a redeployed civilian enployee suspects that an injury or illness
is related to the depl oynent or occupation, the enpl oyee should follow the
procedures and regul ations established by the installation's Gvilian
Personnel O fice and the Departnent of Labor.

23-2. MEDICAL CARE. Civilian enployees who sustain work-related injury or
death are covered under the provisions of the Federal Enpl oyee’s Conpensation
Act. An enployee who is outside of the United States because of his or her
enpl oyment and who sustains disability or death froma war-risk hazard is
entitled to nedical treatnent for work-related injuries, nmonetary conpensation
for wage loss, and rehabilitation services to aid injured enployees to return
to work.
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CHAPTER 24
REVI EW AND UPDATE OF LI FE | NSURANCE

Federal civilian enployees are eligible for coverage under the Federal
Enpl oyees Group Life Insurance (FEG.I) program Death benefits (under basic
and all forms of optional coverage) are payable regardl ess of cause of death.
The O fice of Personnel Managenent (OPM has confirnmed that civilians who are
deployed with the mlitary to conbat support roles during tines of crises are
not "in actual conmbat" and are entitled to accidental death and di snenbernent
benefits under FEGLI in the event of death. Similarly, civilians carrying
sidearns for personal protection are not "in actual conbat." Enployees should
review the following forms prior to deployment:

- Designation of Beneficiary, CSRS (SF 2808)

- Designation of Beneficiary, FERS (SF 3102)
(The SF 2808 and SF 3102 are lunp sum benefits or
unpaid annuity.)

- Designation of Beneficiary, FEG.I (SF 2823)

- Designation of Beneficiary, (SF 1152 Unpaid
Conpensati on O Deceased Enpl oyee)

- Designation of Beneficiary, (TSP 3 Federal Retirenent
Thrift Savings Pl an)

Enpl oyees shoul d obtain a copy of the FEGLI booklet entitled "Description and
Enrollment in the FEG Program'. The booklet is available in local Gvilian
Personnel O fices (CPO. Enployees who desire to obtain or increase FEGLI
optional insurance should consult their servicing CPO for eligibility and

evi dence of insurability.
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CHAPTER 25
CASUALTY OPERATI ONS/ PROCEDURES

25-1. CASUALTY OPERATIONS. Casualty operations include reporting, casualty
notification and casualty assistance. Only those installations who are
identified as Casualty Area Commands (CAC) are authorized to report
casualties, performnotification of the next of kin, and provide casualty
assistance. A casualty is defined as any person who is lost to the

organi zati on by reason of having been decl ared dead, wounded, injured,

di seased, interned, captured, missing in action, beleaguered (an organization
whi ch has been surrounded by a hostile force to preclude escape of its
menbers), besieged (an organi zati onal el enent which has been surrounded by a
hostile force for the purpose of conpelling it to surrender), or detained. A
di agram of the casualty reporting process is at appendi x K

25-2. NEXT OF KIN NOTI FI CATION. Next of kin notification is the
responsibility of the Departnent of the Army and will be acconplished as soon
as possible and in a professional, dignified, and understanding manner. In
death and m ssing cases, notification will be nade in person by a uniforned
service representative to primry and secondary next of kin and confirnmed by
written comruni cation

After official notification by the Casualty Area Command, | ocal commanders may
contact the next of kin for expressions of condol ence and offers of

assistance. |n sone cases it nmay be necessary to appoint a Survivor

Assi stance O ficer.

25-3. RECORD OF EMERGENCY DATA. As part of processing at the designated CRC
enpl oyees are required to conplete a DD Form 93 (Record of Emergency Data).
VWere circunstances dictate that an enpl oyee depl oys from hi s/ her hone
station, it is the hone station responsibility to ensure the DD Form 93 has
been conpleted. In the event of a casualty, this information will be used for
proper notification of next of kin. The original formwll be nailed to the
Casualty and Menorial Affairs Operations Center (CMAOC), a copy mmintained at
the CRC or home station and a copy hand carried by the enployee to the theater
of operations. To receive expeditious processing the envel ope sent to the
CMACC will be marked to indicate the particul ar operation/contingency (i.e.,
DESERT STORM OPERATI ON VI G LANT WARRI OR, BOSNI A) .

25-4. SALARY. The Victins of Terrorism Conpensation Act authorizes the
continued sal ary of an enpl oyee when the enployee is determned to be captured
by a hostile force or detained in a foreign country against his or her will.

25-5. ENTITLEMENTS. Civilian enployees killed in the line of duty are
entitled to nany of the sanme benefits as nmilitary casualties. Mortuary
benefits for eligible enployees include: search, recovery, and identification
of remmins; disposition of remains; renoval and preparation of remains;

casket; clothing; cremation (if requested); flag, escort; and transportation
of remmins to permanent duty station or other designated | ocation
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25-6. BENEFITS. Due to the continuing changes in Federal |aws and governnent
regul ations relating to benefits and entitlenents and the nmany conpl exities

i nvol ved with each case, every case nust be handl ed on an individual basis.
The G vilian Personnel Oficer will appoint a Civilian Survivor Assistance
Counsel or to assist the next of kin in obtaining benefits and entitlenments.
Counsel ors should be famliar with all of the benefits and entitlenents that
are available to eligible famly nenbers. Veteran’s Admi nistration and Soci al
Security Adm nistration personnel are the experts on benefits offered under
their progranms. Activities are therefore encouraged to establish and nmaintain
a dialogue with these program officials.

25-7. ARWY COWUNITY SERVICE (ACS). The local ACS is also available to
provi de assistance to the next of kin of eligible fam |y nenbers.
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CHAPTER 26
REDEPLOYMENT ACTI ONS

26-1. POSTDEPLOYMENT MEDI CAL EXAM NATI ON

Redepl oying civilian enployees will be adm nistered a postdepl oynent
exam nation. This exam nation will be simlar to the predepl oynent physica
and is adm nistered to identify nmedical conditions attributable to depl oynent.

26-2. CLOTH NG EQUI PMENT ACCOUNTABI LI TY.

a. Return of dothing and Equiprment. Al clothing and equi pnent
previously issued, will be returned to the CRC upon redeploynent. As an
alternative, the LSE may collect this property for backhaul prior to
redepl oynent .

b. Release From Accountability. The depl oyed individual will receive
proper documentation for all returned clothing and equi pnent. A
reconciliation of issued and returned itens of clothing and equi pnent will be
conducted as a part of redepl oynent processing.

Di screpancies will be adjusted by neans of Cash Coll ecti on Voucher against the
i ndi vidual or Report of Survey.

26-3. COWVPLETI ON OF TRAVEL VOUCHER.

A final travel voucher will be subnmitted to the servicing Finance and
Accounting Ofice by depl oyed personnel within 15 days of return to hone
station. Copies of all conpleted settlenent vouchers received fromthe
servi cing Finance and Accounting Office will be provided to the individual’s
conmmand to assist in nmaintaining LSE-rel ated cost data.
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The proponent of this regulation is the United
States Arny Materiel Command. Users are invited to
send comrents and suggested i nmprovenents on DA Form
2028 (Recomrended Changes to Publications and Bl ank
Forms) to the Commander, HQ AMC, ATTN. AMCPE- CE,
5001 Ei senhower Avenue, Al exandria, VA 22333-0001.

FOR THE COMVANDER:

OFFI CI AL: BILLY K. SOLOVON
Maj or CGeneral , USA
Chi ef of Staff

LEROY TI LLERY
Chief, Printing and Publications
Branch

DI STRI BUTI ON\:

Initial Distr H(45) 1 ea HQ Acty/Staff Oc
LEAD (SIOLE-DO- 1) (2)

AMCI O | - SP st ockroom (15)

SPECI AL:
HQ | OC/ AVBI O- | ML (4)
ARL/ AVBRL- Cl - TG ( 4)
ATCOM ANVBAT- B- D- CARP ( 4)
CECOM AVBEL- | M BM | (4)
CBDCOM AVBCB- CI R (4)
LOGSA/ AMKLS- | M ( 4)

M COM AVBM - SMO ( 4)
SSCOM AVBSC- S- | M5 ( 4)
STRI COM AMBTI - CS (4)
TACOM ANVSTA- DRM ( 4)
TECOM AVSTE- CT- N ( 4)
USASAC/ AVBAC- | M O (4)
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APPENDI X A
REFERENCES

A related publication is nmerely a source of additional information. The user
does not have to read it to understand this regul ation.

Rel at ed Publ i cati ons

AR 600-8-1
Arnry Casual ty Operations/ Assi stance/ |l nsurance

AR 600- 8- 14
Identification Cards, Tags and Badges

AR 600- 8- 22
Mlitary Awards

AR 600-8-101
Sol di er Readi ness Processing

AR 690-11
Mobi l'i zation Pl anni ng and Managenent

DA PAM 690- 47
DA Cvilian Enpl oyee Depl oynent Guide

DODD 1400. 10
Emer gency Essential (E-E) DOD U.S. Gitizen Gvilian Enployee Overseas

DODD 1400. 31
Mobi |'i zati on Managenent of DOD Civilian Wrkforce

DODD 1400. 32
Mobi |'i zati on Preparedness Planning for the DOD U. S. Citizen Civilian Wrkforce

AMC Civilian Deploynment Guide, March 1994

AMC Commander’s Pocket Quide to Civilian Deploynent, COctober 1996
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APPENDI X B

CIVILIAN DEPLOYMENT PACKET

1. DD FORM 93, RECORD OF EMERGENCY DATA.
2. TDY ORDERS (DD FORM 1610).

3. ABBREVI ATED PERSONNEL FILE - DCPDS (ACPERS) REPORT PRODUCED BY THE
LOCAL/ SERVI CI NG CPQO.

4. PROOF OF COVPLETI ON OF SRP/ POM REQUI REMENTS ( DEPLOYMENT CHECKLI ST) .

5. DD FORM 2365 (DOD Cl VI LI AN EMPLOYEE OVERSEAS EMERGENCY ESSENTI AL POSI TI ON
AGREEMENT) .

MEDI CAL AND DENTAL FILE

1. COPY OF PANOGRAPHI C X- RAY.
2.  DNA RECORD.

3. PHS FORM 731, SHOT RECORD.

4. DA FORM 8007, | NDI VI DUAL MEDI CAL HI STORY.
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SOLDIER AND CIVILIAN DEPLOYMENT
CHECKLIST
For use of this form see AR §00-8-101; the proponent agency is DCSBOS

DATA REQUIRED

PURPOSE Information required for exercise/deployment.

ROUTINE USES WIill be used to ascertain deployable/non-deployabie status. Will also provide historical data for after action

reports and reviews.

DISCLOSURE Olsclosure of this information is voluntary. However, Failure to disciose information requested could resuit in

improper processing.

NAME (Last, First, M) SSN GRADE MOS/AOC/OCC
CURRENT UNIT/STATION AC TPU MA iRR ARNG
REASSIGNED OR ATTACHED TO (UNIT)
HEIGHT WEIGHT RELIGIOUS PREFERENCE | SEX (MALE/FEMALE) | CRC ARRIVAL DATE
Personnel Requirements
: DATE

Level 1 (Basic Movement SRP)

N/A

NO GO REASON

CORRECJED | GO

‘3. ETS within 7 days of deployment date?

*b. Famlily Care Plan approved/on file? (if required)

*c. SGLV 8286 reviewed/revised date?

d.C OD Form 93 reviewed/revised date?

*e.C Two ID tags w/metal neckiace around neck? (wom at all times)

°1.C Current |0 card? (Civilians require DO Form 1173)

*g.C Recelved Geneva Convention Card?

Civilians Only: .

h. Chvilan Personnei Data Sheet completed?

I.__Emergency Essential Mobility Agreement?

Level 2 (Wartime Movement Stopper SRP)

j-C Former Peace Corps member in deployment area? (cannot
deploy in any Intel capacity to country in which worked)

°k.C POW In depioyment area? (waiverable)

*1.C German alien or U.S./Turkish citizen? (cannot send to Germa
ot Turkey)

°m. Sole Sunviving family member 7(walverable)

n. 12 wks BT/AlT/equivalent compieted?

‘0. /4 physical profile, not eva_luated by MM
deployable?

p.C Initiated passport/ivisa (if required for area)?

Level 3 (Other SRP)

*q.- Pending discharge/separation/reassignmenthuman
refiability program?

‘r. _Approved consclentious objector (Class 1-A-0)?

's. Revisw/update: (circle one) 2A & DA Form 2-1 or 2B & ORB

t.C PassportMisa (If required) received?

u. Army Linguist? YES/NO (circle one) If YES:
Lanquage: Certification Date:

Leve{ 4 (Deployment)

“v.C Passportivisa required for area?

w.__ Pending Administrative action? Reasan:

CERTIFYING OFFICIAL (Home Station) OATE

CERTIFYING OFFICIAL (Deployment Site)

DATE CORRECTED

NOTES: °* denotes areas required for deployment IAW AR 600-8-101
‘C’ denotes areas also required for Civilian processing

|

|
l

TRADOC FORM 600-8-101 (TEST). 4 Dec 95

C-1
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Medical Requirements

Level 1 (Basic Movement SRP)

N/A NO GO | REASON

DATE
CORRECTED GO

*a.C HIV cleared?

" b.C Blood type:

c.C DNA sample collected?

Levei 2 (Wartime Movement Stopper SRP)

~d.C Are you Pregnant? Yes/No (circle one)

*e. Assigned toc Qtrs/MTF?

*¢.C Current Immunizations?

3. Requires eyeglasses? (2 pairs; 1 civilian pair is OK)

(Civillans must bring 2 pairs)

*h.C Requires inserts? (1 pair)

*i.C_Requires hearing aid? (w/extra batteries)

*j.C Requires Madicai Waming Tags?7(wears 2)

Reason needed:

*k.C HIV positive/test date older than 24 months?

1.C Personal prescription(s)? (90 day supply)

m. Medical Holding?

LEVEL 3 (Other SRP)

*n. Medical Records review (SF 93)/Interview?

*o. Exceptional Family Member referred/enrotled? (if required)

p. DA Form 8007 compieted?

Level 4 (Deployment)

°q.C HIV cleared?

(w/n 24mo for 179-days, or w/n 6 mo for 180+ days)

Last test date:

“r.C Immunizations required for deployment area?

s.C Preventive Medicine Brief?

t.C Pregnancy test administered?

CERTIFYING OFFICIAL (Home Station) DATE

CERTIFYING OFFICIAL (Deployment
Site)

Dental Requirements

Levei 1 (Basic Movement SRP)

-a.C Complete dental record on flle with appropriate racord
’ custodian

DATE CORRECTED

Level 3 (Other SRP)

“b. Dental Class 3/4 treatment completed?

*c. Duplicate panographic X-RAY on flle at Central Panograph
Storage Facility (CPSF)?

CERTIFYING OFFICIAL (Home Station) DATE CERTIFYING OFFICIAL (Deployment DATE CORRECTED
Site)
Legal Aftairs Requirements
Level 2 (Wartime Movements Stopper SRP)
a.C Received Geneva Convention brief? (during current enlistment/
career)
Levei 3 (Other SRP)
*b.C Pending civil felony charges?(may not deploy)
[c.C Requires Power(s) of Attorney?
*d.C Requires a Will? _
*e.C Counseied on insurance/civil matters?
Level 4 (Deployment)
*f.C Briefed on local laws for deployment area? —
CERTIFYING OFFICIAL (Home Station) DATE CERTIFYING OFFICIAL (Deployment DATE CORRECTED
Site) |
NOTES: -~ denotes areas required for deployment AW AR 600-8-101
‘C’ denotes areas also required far Clvilian processing
TRADQOC FORM 600-3-101 (TEST). 4 Dec 95 Page 2 of 3 Pages
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Training Requireaments

DATE
Level 1 (Basic Movement SRP) N/A NO GO | REASON CORRECTED GO
a.C Issued Central Issue Facility(CIF)?
b.C |ssued Clothing Initial issue Paint (CIIP)?
¢.C Issued Chemical Defensea Equip (COE)?
Leval 2 (Wartime Movement Stopper SRP)
-d.C Weapons qualified within last 12 months? Date
e. APFT within last 12 months?
f. CTT within last 24 months?
Level 4 (Deployment)
*q.C Received terrorist briefing?
h.C Weapon issued? (Clvilians reccive 9mm) Serial #
*l. Family members received deployment briefing?
CERTIFYING OFFICIAL (Home Station) DATE CERTIFYING OFFICIAL (Deployment DATE CORRECTED
Site)
Security Clearance Requirement
Level 2 (Wartime Movemant Stopper SRP)
“C Meets security clearance requirements for current duty position
& deployment area? (if required)
CERTIFYING OFFICIAL (Home Station) DATE CERTIFYING OFFICIAL (Deployment 'DATE CORRECTED
Site)
Finance Requirements
Level 3 (Other SRP)
*a.C Enrolled In SUREPAY/Direct Deposit?
*b. Initate/change allatment(s)?
*c. Entitements verified?
*d. Settle any travel claim(s)? .
CERTIFYING OFFICIAL (Home Station) DATE CERTIFYING OFFICIAL (Depioyment DATE CORRECTED
Site)
Instaliation Requirements
CHAPLAIN SERVICES
TRANSPORTATION:
a. Completed HHG/Personal Property afrangements?
- b. Requires Transportation Arrangements?
PROVOST MARSHAL:
c. Completed vehicle storage report (DD Form 2506)7
d. Completed disposition of private weapons?
HOUSING OFFICE:
e. Requires housing/ease/notification of absence?
ARMY COMMUNITY SERVICE.
f. Family information/assistance provided?
CERTIFYING OFFICIAL (Home Station) OATE CERTIFYING OFFICIAL (Deployment OATE CORRECTED
Site)
Final Check
THIS SOLDIERIS | [ OEPLOYABLE | | NONDEPLOYABLE REASON:
Signature and Date of Unit/CRC Certifying Signature and Date of Installation Validation Authority For Deployment
Officlal
NOTES: ° denotes areas required for deployment LAW AR 600-8-101
‘C' denctes areas also required for Clvilian processing .
Page 3 of 3Pages

TRADOC FORM 600-8-101 (TEST), 4 Dec 85
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STANGARD FORM 93 APPENDIX D AMC-R 690-11
R sreeoves
FIRMA (41 CFR) 20145 505 OFFICE OF MANAGEMENT AND BUDGET No. 29- RO191

REPORT OF MEDICAL HISTORY
(THIS INFORMATION IS FOR OFFICIAL AND MEDICALLY-CONFIDENTIAL USE ONLY AND WILL NOT BE RELEASED TO URAUTHORIZED PERSONS)
2. SOCIAL SECURITY OR IDENTIFICATION NO.

1. LAST NAME—FIRST NAME—MIDDLE NAME

3. HOME ADDRESS (No. street or RFD, city or town, State. and ZIP CODE) 4. POSITION (title. grade, component)

S. PURPOSE OF EXAMINATION 6. DATE OF EXAMINATION 7. EXAMINING FACILITY OR EXAMINER, AND ADDRESS
(Inciude ZIP Code)

8. STATEMENT OF EXAMINEE'S PRESENT HEALTH AND MEDICATIONS CURRENTLY USED (Follow by description of past history, it complaint sxists)

10. DO YOU (Please check each item)
(Check esch item) YES| NO ) (Check esch item)

9. HAVE YOU EVER (Please check each item)

YES | NO
Lived with anyone who had tubercuiosis Waear giasses or contact lenses
Coughed up biood Have vision in both eyes
Bled .lctiluv.oly after injury or tooth extraction Wear a hearing aid
Attemnpted suicide Stutter or stammer habituaily
Been a sleepwaiker ‘Wear a brace or back support
11. MAVE YOU EVER HAD OR HAVE YOU NOW (Plesase check st left of each item)
YES| NO 223\; (Check sach item) YEJ NO 233\; (Check esch item) YES| NO 333; eck esch item)
Scarist fever, srysipelas Cramps in your legs od knee
Rheumatic fever Frequent indigestion j ble
Swolien or psinful joints St h, livee, of i bl Neuritis
Frequent or severe headasche Gall bladder trouble or gells Paralysis (include infantile)
Dizziness or fainting spells Jaundice or hepat Epilepsy or fits
[ Eye troudble Adverse reaction t % Car, train, sea or sir sickness
B | Ear. nose. or throat trouble or maedicine Frequent trouble sieeping
I Hearing loss Broken bones Depression or excessive worry
Chronic or frequent colds Tumor, growth, cyst, cancer Loss of memory or amnesia
| Severs tooth or gum trouble Rupture/hernis Nervous trouble of any sort
| ' Sinusitis Piles or rectal disease Periods of unconsciousness
| i Hay Fever Frequent or painful urination
! ! Head Injury Bed wetting since age 12
! Skin diseases Kidney stone or blood in urine
Thyroid trouble Sugar or albumin in urine
; Tubercuiosis vD—Syphilis, gonorrhes, etc.
} Asthma Recent gain or loss of weight
i Shortness of bresth i Arnthritis, Rheumatism, or Burmitis
i Pain or pressure in chest 1r Bone, joint or other defor™ity
! Chronic cough lr | Lameness
Palpitation or pounding heart ‘ [ Loss of finger or toe 12. FEMALES ONLY: HAVE YOU EVER
) Heart trouble | Puintul or *‘trick’’ shouider or eibow Besn trested for a female disorder
High or low blood pressure Recurrent back pain Had s change in menstrual pattern
|
13. WHAT IS YOUR USUAL OCCUPATION? 14. ARE YOU (Check one)
D Right handed Left handed
93-103
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YES| NO CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED YES MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT

15. Have you been refused employment or
been unable to hold a job or stay in
school because of:

A. Sensitivity to chemicals, dust, sun-
light, etc.

8. Inability to perform certain motions.

C. Inability to assumae certain positions.

-1
D. Other maedical reasons (If yes, give
reasons.)

16. Have you ever been treated for a mental
condition? (it yes, specity when, where,
and give detaiis).

17. Have you ever been denied life insur-
ance? (lf yes, stats reason and give
details.)

18. Have you had. or have ¥ou been advised
to have. any operations? (If yes, describe
and give age at which occurred.)

19. Have you ever been a patient in any type
of hospitais? (If yes. specify when, where, !
why, and name of doctor and complets
address of hospital.)

20. Have you sver had any illness or injury
other than those aiready noted? (If yes,
specify whaen, where, and give detaiis.)

21. Have you consuited or been treated by
clinics., physicians, heaiers, or other
practitioners within the past 5 years for
other than minor ilinesses? (If yes, give
complete address of doctor, hospital,
clinic, snd detaiis.)

22. Have you ever been rejected for military
service because of physical, mental, or
other reasons? (if yes, give date and
reason for rejection.) o

23. Have you ever been discharged from
milita service because of physicai,
maental, or other reasoas? (if yes. give
date, resson, end type of discharge:
whether honoradle, other than honorable,
for unfitness or unsuitability.) ?

plete to the best of my knowiedge.
a compiete transcript of my medical record for purposes

24. Have you ever recsived. is there pending,
or have you aspplied for pension or
compensation for existing disability? (If
yeos, specify what kind, granted by whom,
and what amount, when, why.)

i certify that 1 have reviewed the foregoing information supplied by me and that it Is ti
| authorize any of the doctors, hosprtals. or clinics mentioned above to furnish the Gove
of procassing my spplication for this employmaent or service.

TYPED OR PRINTED NAME OF EXAMINEE SIGNATURE

NOTE: HAND TO THE DOCTOR OR NURSE, OR IF MAILED MARK ENVELOPE *TO BE OPENED 8Y MEDICAL OFFICER ONLY.”
28. Physicisn’s summary and elaboration of all pertinent data (Physician shall comment on sil positive answers in items 9 through 24. Physician may
develop by interview any additional medical history he deems important, and record any significant findings here.)

P R PRINTED NA F PHYSICIAN OR OATE SIGNATURE NUMBER OF
YRR e INTED NAME O i[ LT T -

REVERSE OF STANDARD FORM 33
D=2 *U.5. Governmment Prining Office: 1992 — 312-071/50094
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ee———r

TO 8 GIVEN TO PERSON
EXAMINED WATH A PRE-
AODRESSED " CONFIDEN-
TIAL-MEDICAL’ " ENVELOPE.

UNITED STATES CIVIL SERVICE COMMISSION
CERTIFICATE OF MEDICAL EXAMINATION

Form Apgroved
Budget Burezu
No. 30-R0073

ot A. TO BE COMPLETED 8Y APPUCANT OR

EMPLOYEE (fyprurite or print in ink)-

1. NAME (lass, prse, masdie )

Owm Owe

(1f your amswer it
the exammabn )

~ D50 TOU HAVE ANY MEDICAL OISCROER QR PHYSICAL | 6.
IMPAIRMENT WHICH WOULD INTERFERE IN ANY WAY WITH
THE FULL PERFORMANCE OF THE DUTIES SHOWN 8ELOW?

YES® cxplain f[ully to the physscian pevferming

- ]2. .SOCIAL SECURITY ACCOUNT NO. 3. SX

CORRECT TO THE BEST OF MY KNOWLEDGE ANO

4. DATE OF 8IRTH

e

TION GIVEN 8Y ME

iN ENNEHE‘E wWiTH

Part 8. TO BE COMPLETED BEFQ

—

(signacure of applicent)
RE EXAMINATION BY APPOINTING QFFICER

1. PURPOSE OF EXAMINATION
PREAPPOINTMENT
CNER (speasfy)

mobilization, major
environmentc.

activities worldwide.

2. POSITION TIME

msggégggnggqgwggg &?ﬁﬁf@"@?&fff%ﬁ?%% the U.S. Army Materiel Command,
which requires individuals to deploy overseas in support of .
field exercises, and be able to live in a field
There will be total exposure to the prevailing weather
conditions at the particular geographical locations of military

4 Circie che number
poswion. List an
control, or fire

1. Hesvy liking, 49 peunds aad over

(D) Modersee liking, 13-44 pouads

). Light liking, uader |3 powads

4. Hesvy carmpng, 43 pouads iad aver
Modersie carryiag, 19—44 pounds
Light carrning, usder 13 pouods

7. Seraight puiling ( howuss)

8. Pulling band aver hasd (

9. Pusbhing ( bours)
Resching sbeve shoulder

1) Use of fingen

17 Both hasds required
Welkiag ( 2 hourn)

4) Smadiag ( ? boun)

howrs)

1) Ouade
Outside and inside
y,) Excesseve bems
4) Excrsmve cold
Excessve humadicy
Excessive dampaess or chilling
7> Dry umosphenc coaditions

8) Excessive oeme, oiermtent
Consaat nouse

0, Dust

eding recd (uactional requirem
additionai essential factors in the blan
ghting, armach che specific medical standards for the i

A. FUNCTIONAL REQUIREMENTS

13. Crawling ( hours)

Kaseling (!i howss)

Repested beadiag ( 5 hewss)
18. Qimbing, legs only ( howes )
19. Qlimbiag, use of legs and acms
20. Both legs required

cy of using

ag 15" to 16"

B. BNVIRONMENTAL FACTORS

11. Silica, asbestos, eo.
fumes. smoks, or gaees

13. Soivenns (degreasing osgrmss)

14. Geense sad oils

13. Radisms emergy

16. Electrical emergy
Slippery or uagven waiking susfaces
Working sreund machinery with moviag

pares
19) Workiag srousd meviag objects or vehicles

ent and each environmentai )
k spaces. Also, if the position involves law enforcement, air
aformation of i

factor essentiai o the ducies of this
eraffic
the examining physician.

23. Rer visioa correctsble ia one eye 0 20/20
sad te 20/40 in che ocher
26. Par visiea cosrecuzble in one eye o 20/30
and to 207100 in the other
WMW(M) *
28. Beth eyes roquired
Depch perceprion
Ability to distinguish basic colors
3. Ability to distiaguish shades of colon
Hesviag (sid pevmisted)
Hoaring wichows sid
Specibic hesring . (specify)
Other (speaify) Emotional and
mental scability.
*Near vision correctable to
20/30 in either eye; Far
vision correctable to 20/40
201 WoRld\GrILINE or scafolding
21, Warkiag belew grouad
Uausual fasigue factors (spesify)
23, Wosking with bands in water
26 .
23. Vibeation
Workiag ciosely with others
Werkiag slons

Stresy

Presracted oc irreguisr howurs of werk
Ocher (peafy) High altitude;

Flying in military
aircraft .

Part C. TO BE COMPLETED BY EXAMINING PHYSICIAN

1. EXAMINING PHYSICIAN'S NAME (fype or priut)

3. SIGNATURE OF EXAMINING PHYSICIAN

(dass)

2. ADDRESS (imciuamg ZIP Cods)

(sigmaswre )
lMPORTANT:‘A&Q ,:i"‘-i)n'c. cevurn the emtire form imsacs in the pre-

P whichs the persos you csame

sddressed “C
ioed gave you.

78-110

E-1

STANOARD FORM NO. TS
OCTOBER 1969 (REVISION)
avi Seance COMMISSION
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APPENDIX E AMC-R 690-11

with the functional reluizeqenu and
ob duties above

NOTE To EXAMINING PHYSICIAN: The person you are about to examine will have to co| 1 J0CT A
environmentai factors circled on the other side of this form. Please take them, and the brief description of j
them, into consideration as you make your examination and report your findings and conclusions.

1. HEIGHT: FEET, INCHES. WEIGHT: .. POUNDS.
2. EYES 20 2 . 0 2
(A) Distane vision (Snellen): without glasses: right left ; with glasses, if worn: right lefe

(B) Whac is the longest and shortest distance at which the following specimen of Jseger No. 2 type can be read by the
applicant? Test each eye separately.

Jaeger Nu. 2 Type ————— ey without glasses: with glasses, if used:

employers In the Federal classified gervice as way be
requested by the Clvil Service Cummission or its author-
Itedt representative. This order will supplement the Px- L]
ecutive Urders uof Mny 29 and June 18, 1923 (Cxecutive
Order. September 4, 1924).

in. to . | 3 in. to S

L in. to i,

[

in. to i~ .
(C) Color vision: Is color vision normal when Ishihara or other color e test is_ysed? G YES D NO
If not, can applicant pass lancern, yarn, or other comparable tese? ﬁ YES d NO
3. EARS: (Consider denominators indicated here as normal. Record as numerators the greatese distance heard.)
Ordinary conversation:, Audiometer (if givem):
2”500!0“1“03”‘”03@0“7000“

RIGHT EAR _______  LEFT EAR _______
20 f. 0N

4. OTHER FINDINGS: In items a2 through 1 briey describe any abmormality (including diseases, scars, and disfigurations). Include
brief history, if pertinent If normal, so indicate. :

s. Eyes, ears, nose, and throat (including to0th and oval 4 e. Abdomen
bygiene) :
b. Head and back (including face, bair, and scalp) f. Peripheral blood vessels
c. Speech (mote amy malfunciion) g- Extremities
d. Skia and lymph nodes (including sbyroid gland) h. Urinalysis (if
Sp. gr. ‘Blood
Cass _ Pus M

L Respiratory tnct (X-ray if indicated)

ji. Heart (size, rase, rbytbm, function )
Blood pressure
Pulse
EKG (if mdicated)
K Back (speisl comsideration for positions involving heavy lifting and other strensoms duties)

L Neurological and mental health

s which, in_your opinion, would limit this person's performance of the

CONCLUSIONS: Summarize beiow .nl medical ﬁndin? id 4 o
or others. If aone, so indicate.

job duties and/or would make him a hazard to himsel

Liamcts "
v -

bl




AMC-R 690- 11

APPENDI X F

REQUI REMENTS OF A COVPLETE PHYSI CAL EVALUATI ON ( PE)
(AMC Depl oyabl e Civilians)

NOTE: This appendi x is intended to gui de nedical personnel and DC managers.

General : Enphasis will be placed on di agnosi ng cardi ovascul ar, pul nonary,
ort hopedi ¢, neurol ogic, endocrine, dernatol ogic, psychol ogical, visual, and
audi tory conditions which may preclude performng the related functiona
requi rements under harsh environnental conditions. The eval uation nust be
performed by a physician or PA

Docunent s:
SF 93 - Report of Medical History (appendix D).
SF 73 - Certificate of Medical Exanmination (appendix E)

Requi renent s:

UA (urinalysis)

CBC (conpl ete bl ood count)

LFTs (liver function tests)

Lipid Profile (fasting)

FBS (fasting bl ood sugar)

EKG (el ectrocardi ogram

PFTs (pul monary function tests; initially, then as indicated
by history)

CXR (chest X-ray; initially, then as indicated by history)

Vi sual Acuity

Tononetry (over 35 years ol d)

Audi onetry

Medi cal History (SF 93)

Cccupational Hi story (SF 93)

HRA (Heal th Ri sk Appraisal)

CVSP (Cardiovascul ar Screening Program if 40+ years ol d)

Certificate of Medical Examination (SF 78, parts A B, & O

The physician's/PA's witten opinion is recorded at the bottomof part C SF
78.
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APPENDI X G

REQUI REMENTS OF AN ANNUAL PHYSI CAL EVALUATI ON ( PE)
(AMC Ener gency Essential Personnel)

NOTE: This appendix is intended to guide medi cal personnel and DC nanagers.

General : Enphasis will be placed on di agnosi ng--through interval history--
cardi ovascul ar, pul monary, orthopedic, neurol ogic, endocrine, dernatol ogic,
psychol ogi cal, visual, and auditory conditions which may preclude perforning
the related functional requirenments under harsh environnental conditions. The
eval uation rmust be perforned by a physician or PA. Further testing and

physi cal exami nation is at the discretion of the physician/PA

Docunent s:
SF 93 - Report of Medical History (appendix D)
SF 78 - Certificate of Medical Exanination (appendix E)

Requi renent s:

Medi cal History (SF 93)

Cccupational Hi story (SF 93)

Witten Opinion (SF 78, parts, A B, bottomof C

The physician's/PA's witten opinion is recorded at the bottomof part C SF
78.

G1
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APPENDI X H
AMC EEP READI NESS CHECKLI ST

NOTE: This appendix is intended to guide nedi cal personnel, EEP, and EEP
managers. During preplacenent, yearly, and before depl oynent, EEP shoul d
revalidate the followi ng requirements. While not every requirenment mnust be
done each tine, all itens should be checked to ensure they are up to date, on
file, current, etc. See paragraph 6-6 for detailed gui dance.
Conponents of Medi cal Readi ness.

a. Physical Evaluation - yearly, undergoing appropriate type of PE

b. I nmunizations and Tuberculin Skin Test (TST) - review yearly and
bef ore depl oynment.

c. Records (nedical, dental, immunization) - check for presence and
conpl et eness.

d. Dental Exami nation - yearly.

e. Panograph - current and on file in dental record.

f. DNA Sanple - in medical record and at central repository.
g. HYV Test - if required by country of depl oynent.

h. Medical Alert ID Tags - check yearly and before depl oynent.
I. Mask optical inserts - check yearly and before depl oynent.
j . Chenoprophyl axis and Medicines - before depl oynent.

k. Oher Itens (2 pair glasses, extra hearing aid batteries, etc.) -
check yearly and before depl oynent.
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APPENDI X |
AMC VOLUNTEER READI NESS CHECKLI ST
NOTE: This appendix is intended to guide medi cal personnel, volunteers, and
DC managers. Volunteers nust acconplish the follow ng requirenents before
depl oyment. See paragraph 6-6 for detail ed gui dance.
Conponents of Medi cal Readi ness.
a. Physical Evaluation - Conplete PE

b. Inmunizations and Tuberculin Skin Test (TST).

c. Records (nedical, dental, inmunization) - check for presence and
conpl et eness.

d. Dental Exami nation

e. Panograph - current and on file in dental record.

f. DNA Sanple - in nmedical record and at central repository.
g. HYV Test - if required by country of depl oynment.

h. Medical Alert ID Tags.

|. Mask optical inserts.

j . Chenoprophyl axi s and Medi ci nes.

k. Oher Itens (2d pair of glasses, extra hearing aid batteries, etc.).
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ORGANI ZATI ONAL CLOTHI NG AND | NDI VI DUAL EQUI PMENT ( CClI E)

The following OCIE itens may be issued at the designated CONUS Repl acenent

Chem cal Defense C ot hing Equi prent:

- Protective Mask and Optical Inserts

- Overgarnents, Chenical (Proper size/required)

- Hood, Protective Mask
- Overshoes
- Qoves with inserts

Battle Dress Uniform (2) (Desert if required)

- Coat

- Trousers

- Hat

- Boots (2 pairs)

I ndi vi dual Equi pnent :

- Cant eens

- Bel t/ 1 ndi vi dual
- Duffel Bag

- Poncho

Sl eepi ng Bag

- Bl ankets

- VWt erproof Bags
- First Aid Case

PNNRRREN
1

1

Center.
a.
b
C.
d

2.

. Extrene Weather C othing Equi pnent: Appropriate clothing and
equi prent will be issued based on the weather conditions in the theater of
operations.

The foll owi ng personal itenms are recomended:

Personal W I

Power of Attorney

Tel ephone Calling Card

CGovernment |ssued Credit Card

Personal Medication (90 Days Suggest ed)

Extra Pair of d asses

Di sposabl e Razors/ Shaving Kit

Personal Hygiene Itens (toothpaste, deodorant,

etc.)
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Personnel itens - (continued)

- Zip lock bags in various sizes

- Towel s and Wash C ot hs

- Underwear (enough for 2 weeks)

- Radio (battery powered) FM or Short Wave

- Alarm O ock (battery powered)

- Socks (to be worn with boots)

- Safety Shoes (if required for your job)

- Sewing Kit

- Sun d asses

- Stationery and Stanps

- Extra Batteries for Radi os/Hearing A ds/ Ganes

- Extra Gvilian dothing (approxinmately 5 sets),
2 casual, 3 for work.

- Blank Checks (banking facilities may/my not
be avail abl e)
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Casualty Reporting

» Incident Occurs in Bosnia( DeadlMlssmg)
» Army Notified
Appointed

»NOK

Notified
«
/

v » CAC Notified |Tejeqar ' ﬁ'uuw

» Forward Casualty Office in
Hungary Notified

»1st PERSCOM

Notified » CMAOGC Notified

Civilian Casuaity Reporting

— ‘. - ~
» Incident Occurs in Bosnia(s" VSl, SPECAT,

» Forward Casualty Office in
Hungary Notified

» NOK

N otilred

"»

Establishes Liaison

w/NOKi -/ \

v » CAC Notified

» 1st PERSCOM
Notified

» CMAOC Notified

K-1



AMC
AMCCC
AO
ACAP
AR
CAC
CDE
CVACC
CONUS
CPO
CRC
CSs
CSS
CTA
DA
DAC
DC
DCPDS
DCSPER
DD EFT
DNBI
DCOD
DTF
EE
EEP
FECA
FEGLI
FEHB
FLSA
FPD
GM
GPW
GS

H VvV
HMO
l_Q

I D

I MA

| NVARSAT
LAO
LAP
LAR
LOGSA
LSE
MEDDAC
MsC
MI'F
NRP

GLOSSARY

United States Arnmy Materiel Comand
AMC O fice of the Command Counsel

area of operation

Army G| Analysis Program

Arnmy Regul ation

Casual ty Area Commands

chemi cal defensive equi prent

Casualty and Menorial Affairs Operations Center
continental United States

Cvilian Personnel Ofice

CONUS Repl acenent Center

conbat support

conbat service support

Conmon Tabl e of All owances

Department of the Arny

Departnment of the Arnmy CGvilian

depl oyabl e civilian

Def ense Civilian Personnel Data System
Deputy Chief of Staff for Personnel

di rect deposit/electronic funds transfer
di sease and nonbattle injury

Depart nent of Defense

Dental Treatnent Facility

energency essenti al

enmer gency essential personnel

Feder al Enpl oyee's Conpensati on Act
Federal Enpl oyees Group Life Insurance
Federal Enpl oyee Health Benefits

Fair Labor Standards Act

Foreign Post Differential

General Manager

CGeneva Conventions for Prisoners of War
CGeneral Schedul e

Human | munodefi ci ency Virus

Heal t h Mai nt enance Organi zation
Headquarters

identification

Installati on Medical Authority
International Maritime Satellite

Logi stics Assistance Ofice

Logi stics Assistance Program

Logi stics Assistance Representative
Logi stics Support Activity

Logi stics Support El enment

Medi cal Activity

maj or subordi nate command

Medi cal Treatnent Facility

nonunit rel ated personnel
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CCl E
OVA
Oo0oTW
OPM
PA
PE
PCD
POM
POR
POW
SECSTATE
SRA
SRP
TDA
TDY
TMDE
TOC
TSP
TST

organi zati onal clothing and individual equipnent
Operations and Mai ntenance Appropriation, Arny

operations other than war

O fice of Personnel Managenent
physi ci an assi st ant

physi cal eval uation

Poi nt of Debarkation

preparation for overseas novenent
preparation for overseas repl acenent
Pri soner of War

Secretary of State

separate reporting activities
Sol di er Readi ness Processing

Tabl e of Distribution and All owances
tenporary duty

test, neasurenent, and diagnostic equi prment
Tactical Operations Center

Thrift Savings Pl an

Tubercul in Skin Test

GLOSSARY- 2



